
Worship Leader
JOB DESCRIPTION & PERSON SPECIFICATION

Are you passionate about
singing God’s praises? Do

you believe that the
corporate worship of

God’s people is
fundamental to our life
together as Christians? 

Reports To: Associate Rector
Work Hours: 37.5 hours per week 
Hours to be split across 5 days, including Sundays and evenings.
Location: St George’s Church and related buildings, Stamford.
Contract type: Permanent position with six months probationary period
Remuneration: From £26,000 - £32,000 (plus pension) dependant on experience.
Subject to an enhanced DBS and references. 
Flexibility: We would welcome applications from people wanting to discuss
flexible working arrangements including part time, or who can bring other
ministry gifts alongside this role which are outlined below.

Do you have a heart
to see new worship

leaders raised up with
teams of musicians

growing in their
gifting?

Are you able to lead heart felt, Spirit filled hymns and songs as we offer a
corporate sacrifice of praise?

We are looking for the right person to come and help lead us in praise and
worship on a Sunday (9:15am; 11am; 6:30pm), to help us grow in our
worshipping life together as we sing praises to Almighty God, Father, Son
and Holy Spirit.  

Do you long that
God’s word will

dwell in us richly as
we sing psalms,

hymns and spiritual
songs to one

another? 

JOB OVERVIEW

stgeorgeschurch.net



The main focus of this role is to lead our sung worship, alongside leading our
team of volunteer worship leaders and musicians. St George’s has a healthy
culture of worship which is band led, blending the contemporary, the classic
and the charismatic in an evangelical Anglican tradition. Our mornings are a
mix of contemporary worship songs and classic hymns, whilst the evening is
deliberately more informal and charismatic. We are seeking a worship leader
who fits comfortably in our worship culture and can work with a wide range of
people giving a good vocal lead from either the guitar or keyboard.

The secondary focus... As well as overseeing the worship teams (half time),
there is the possibility of a secondary focus, which can be one of either media
& production, small groups, or pastoral care to make up a full-time position.

To be a senior member of the St George’s ministry team alongside the
rector, associate rector, operations manager, raising generations pastor
and Fresh Hope lead.
To lead and deliver musical worship in church and in a variety of other
settings.
To build, nurture and equip a team of musicians of all ages and raise up
new worship leaders in our congregation.
To help to plan our worship services, working with other clergy,
preachers, leaders and musicians. 
To oversee the worship team rotas, to make sure all services are
covered and well prepared. 
To take a creative lead in major festivals such as Christmas.
To provide pastoral care for the worship team. 
To advise on equipment and resources as needed to facilitate our
worship.
To assist the development of worship leaders across our network.

RESPONSIBILITIES AND DUTIES
Worship leading

Worship Leader
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As a resource church, our new Worship Leader will have a generous approach to
resourcing other churches and training worship leaders across our growing family
of church revitalisations in South Lincolnshire and the Mission Lincs Network.



For a full-time role, the worship post comes with one of the following:
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Small Groups
Are you passionate about
effective small groups in
the life of the church with a
love for God’s word, an
ability to teach clearly,
theologically trained with
previous experience of
working with small groups
in a church setting.

To oversee the 40+
small groups that meet
each week in the life of
the church.
To lead and care for
our cluster leaders
(who in turn care for
their cluster)
To work with the clergy
team to produce small
group questions each
week.
To recruit and train
new small group
leaders.

Pastoral Care
Do you have a pastor’s
heart with experience of
pastoral ministry that is
prayerful, faith filled,
biblical, emotionally
intelligent and caring.

Leading the pastoral
care team (made up of
18 people).
Recruiting and training
appropriate people to
join the Pastoral Care
team.
Deploying staff, clergy
and volunteers to
ensure the church
family receive
appropriate levels of
pastoral care.
Regularly visiting
people in their homes
to read the bible and
pray for them
(particularly those with
more complex needs).
To oversee the Prayer
Ministry teams of the
church.
Working with other
agencies when
professional support is
needed.

Worship Leader

Media & Production
Are you technically
competent to train others
on AV, creative with design
and video editing skills as
well as an eye for the
effective use of social
media?

To lead our AV team to
ensure that our audio,
visual and technical
needs are met in all
things pertaining to our
worship gatherings and
ensure all the roles that
go into our weekly
services are filled with a
competent and
enthusiastic team. 
To recruit and train new
AV team members.
To be a creative lead to
work with volunteers
and the operations
team to help better
communicate through
social media, printed
media and our website.
To produce videos and
other media as
required.
To be involved in
graphic design work for
printed and online
communication.



Worship Leader

A mature Christian from the evangelical tradition who is passionate about
Jesus and the work and ministry of the Holy Spirit.
A worshipful musician and singer who is highly competent and able to
teach, mentor and inspire others.
A competent leader of band lead contemporary worship as well as
comfortable leading in a variety of settings styles.
Sensitive to the leading of the Holy Spirit in public worship.
A working knowledge of Audio-Visual equipment (if not choosing the
media and production option).
An able leader and team builder with good verbal and written
communication skills used to working with volunteers.
A self-starter and team player with the ability to prioritise competing
demands effectively.
Computer literate in Windows, Word, e-mail & internet.
Good administration skills, including planning and organising.
Experience linked to the skills listed in ‘Media and Production’ or Small
Groups or Pastoral Care.

Desirable knowledge and attributes
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Essential attributes
PERSON SPECIFICATION

Experience of software packages to help us plan our services and get
music to musicians.
A knowledge of the database ‘Church Suite’ (full training given for those
unfamiliar).
Involvement in setting up new worship teams, AV teams, small groups or
care teams as appropriate. 
Experience of leading worship in a variety of contexts, including different
ages, and across a variety of socio-economic groupings.
Experience of nurturing young people as worship leaders and members
of a band.

The post holder will carry out any other duties, which are within the scope,
spirit and purpose of the job as requested and discussed with the line
manager.



Worship Leader

How to apply

stgeorgeschurch.net

If you are interested in exploring the options presented, we would love to
hear from you. To arrange an informal conversation about this role to
explore the possibility of applying, please contact our Rector, Martyn Taylor
martyn.taylor@stgeorgeschurch.net to arrange a phone call or visit. 

If you want to apply for this role, please contact our operations manager
Clare Arthey for an application pack: clare.arthey@stgeorgeschurch.net 

Applications will be considered at the point they are received and
candidates interviewed until we fill the post.

It is a Genuine Occupational Requirement (GOR) for the person in this role
to be a strong, mature and committed Christian, dedicated to building
God’s Kingdom through this role. They will be expected to have a strong
personal faith in Jesus, and make St George’s Church their primary place of
worship and church family in order to play a full part in working towards
the vision of the church. 

This post requires contact with confidential data, details of children and
young people; it will therefore be subject to an Enhanced Disclosure from
the Disclosure and Barring Service (DBS). 

We expect high standards of personal conduct both during the hours of
employment and outside it. The appointee is expected to lead a life in
accordance with biblical Christian teaching. As part of our shared
commitment to gospel ministry, the successful candidate will be asked to
affirm the Evangelical Alliance Basis of Faith.

mailto:martyn.taylor@stgeorgeschurch.net
mailto:clare.arthey@stgeorgeschurch.net

